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a. The proposed OIA Retirement and Disebility System ia dssigned to provide
appropriate retiremant, discoutimued service, dipability and desth benefits to
employees whose duties are (1) in support of Agency sctivities sbroad hazardous
to 1ife or health or (2) so specimlized becouse of security requirements se to
be clesrly distinguishable from normel governwent empleyment.

b. In order io reserve the benefits of perticipation in the proposed
retivesment system to those emp g for whom it has been designed, an employee's
degignation as & Participant in system will be contingent wpon an indtial

" determination and periodic reaffirmstion that his career with the Agency requires
him to parform quslifying service.

2. Salaction of participants.

B. Staff personnel will be covered by the Civil Bervice Retirasent Act upon
initial sppolntment to tha Agency. In order tq permit the participation of an
gligible wmployee in the CIA Betirement end Disebility Systen at ths earliest
practicabls time in his cereer with the Agency, the initial designation of an
seployes as & Participant in the aystem will be based upon his meeling esch of
the following reguirements:

(1) He has bean selected for Career Employee status as derined .m
Ageney regulations;

(2) Be bas formsally undertaken sn ohligation to serve amywhere and at
any time eccording to the needs of the Agency;

(3) Him career fisld of specialization is determined by the Head of his
Careor Dervice (a) to be in the condmet of support of intelligence activities

in foreign countries or the covart support F of such 25X1A
operations under comperable conditions; or to require the performance of
drtier which are so specialized or circumscrided Wy security restrictions

that he would be placed at s special disadvantege if required to acquire and
utilize major vocational skills which are unique to intelligence work or mey
perform generml duties under conditions of asver and security prohibiting

them from informing Préspsctive employers of the nature, scope, and lsvel of
their work experisnce.

(4) Ho either hms performed or is under officiel orders to perform
duties () in support of Ageney activities sbroad hazardous to life or health
or (b) so specinlized because of sscurity requirements as to be clearly dls-
tinguighabls from normal govervment employment. ‘

b. In order to avold the contimued participation in the proposed CIA
Fobirament and Pissbility System of an exployee whose career gubgequent to his
initianl designation as a Participant does not meet the service conditions

W Gescribed above, there ghall be reviews at intervels of not more than J years
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of the past and prospective career of each Participant to reaffim his con-
timed eligibility for participation. Buch reviews shall require determinaticn
by the Heed of his Carcer Service that his career contimmes to be primarily
oriented to qualifying service. They shall ensure thet he is in fack performing
reasonable periods of qualifying serviee so thet he will be able to meet the
requirements for retirement wnder this system. I an affirmative finding of
contimed eliglbility as e Participsnt cammot bo mede, the employee would he
removed fram coverage under the proposed CIA Retirement and Disability System
end be placed under the civil service retirement gystem or under socisl gecxuydty
es sppropriete.

3. DPelsgations of sythority.

Principal responslbility for the adninistration of the proposed CIA Retire-
memt and Disability System will be vested in the Director of Persomnal. However,
there will be egtablished & Betirement Board, comprised of senlor officiale
representing the major components of the Agency, %o assist and sétvise the Director
of Personnel in the development and formmlation ef policies governing the admin-
jgtration of the System and to review and recomssend action on all proposed retire-
ments. Tt is intended that the Board will coneider each application for voluntery
rotirement or for dissbility retirement snd each recommendation for involuntary
retiremert. The Board will also have advisors representing the General Counsel,
the Director of Security, the Chief, Medical gtaff, and tha Chief, Cantral Cover
Pivigion to render advice in their respective technical fields ag required. The
Plrector of Persomnel will serve as the permanent chairman of the Roaxrd.

L. Appesls.
Buployee appesls may be made through pormal edminigtrative procedures.

5. Bules snd regulationg.

Bpecific rules and regulations for pelection of participants, recerd-keeping,
and sdjudication of spplications for retirement will be required. The regulstions
pramlgated under the Forelgn Service Retiremeut end Disability Sywtem have been
carefully examined and it is imtended to draw heavily on thege in establisghing
Agency procedures.
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